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This document is also available in Chinese, Polish and Swedish. The English version of this
Anti-Corruption Policy shall prevail should there be any discrepancies between the available
language versions. For questions, please contact your local Legal department.

RIZAERRMPI, IR=IELANRIREERRAE, ShRARBMBERZ [EfF RS, NIASSZR
A, NEHTRED, BEKREIMESSER .

[N

Summary AR

e Zero Tolerance for Corruption: Granges is committed to ethical business practices, with
zero tolerance for corruption in any form. Corruption is seen as detrimental to economic
development, competition, and reputation.

o UWUBMEER: BSHEOTEFERNELELE, NMEUFANBEBRESR. B
WHEMASIRELZ AR, BRNFE,

e Scope of Policy: The Anti-Corruption Policy applies to all Granges’ employees, board
members, temporary staff, intermediaries, agents, and anyone acting on behalf of
Granges. It covers all business activities and relationships with suppliers, customers, and
other partners.

o  EBEREE: MBMECRERTERMSHERL. EF=AR. IGITRTI. FEE.
REBALRAEEHESIAVEDA, BEREEMERW SR SHER. ERFE
EA=IEVIESESE S

e Prohibited Activities: The policy defines corruption as giving or receiving improper
benefits and prohibits activities such as bribery, facilitation payments, and trading in
influence. Both public and private sector payments that constitute corruption are
banned.

o ZIFRYEDN: BURKBMWE N NG SeEZ A E SRR ANZEIRGERD, F1a0tE
&, BRBZERMFNNRS. ZIEAAESFASER WSTERER. .

¢ Responsibilities: Employees must comply with this policy, applicable laws, and internal

guidelines, even if stricter than local laws. Managers are responsible for ensuring that
their teams understand and follow these principles.

o EfE: RIWWRETABER. BRFENKNEER, BMEAIEREE, KIER
SRIBREEERHE TIX LR,
e Reporting and Whistleblower Protection: Employees are encouraged to report
suspected corruption through their managers, manager’s manager, designated contacts

or anonymously via Granges’ Whistleblower Function, ensuring confidentiality and
protection from retaliation.

o IRESHEREFEF: SERTEIE LR R EREIEERRASE BTSSR
TN ERIREUHNBRITA, WRIEFIASEIIRE,

e Guidelines for Conduct: All dealings with customers, suppliers, and public officials must
be ethical and transparent. Expenses and gifts must be reasonable, documented, and
not intended to influence decisions improperly.

o 1ThiERm: FESER. #NB. QARERIESHINEFEREIER, HESH
WREHE., BICREMSEERRRERSZM,
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e Due Diligence and Third-Party Relations: Thorough due diligence is required before
engaging with agents, representatives, or entering partnerships. Contracts must include
anti-corruption provisions, and payments should be transparent and justified.

. REE5E=XR ASNEA. ARZGEMESIERRR, LAUHTE2HEAY
REREE. SRNEERBMENR, XAIEREESESER,

e Employee training and Enforcement: Granges provides anti-corruption training to
relevant employees. Non-compliance can result in severe consequences, including fines,
imprisonment, and dismissal for individuals, and significant penalties and reputational
damage for Granges.

o RTH)I5wE: BIEEIAEXR TRERBBIE). FETATRESEERS
R, GENNABSIR. W2 R, DRSS EETSEEREK,

2 Introduction &7}

Granges is committed to ethically sound business practices and running its business in
compliance with all applicable laws and regulations. Grénges shall be an ethically sound
partner in all relations and in all the countries in which Granges conducts business.
RSO T F BN RIS S H LSS Bt e B ER AR EMA A R
5. BESHEMBSFERRTMEMEEEVSHNER, HARTHaERINENRIFSF
AT A,

Granges has zero tolerance towards corruption. Corruption prevents economic
development, distorts competition, leads to increased costs and destroys confidence,
reputation and brand. It is costly for Granges as a company as well as for individuals and
could lead to imprisonment and fines. Granges does not tolerate corruption and will always

act rapidly, stringently and vigorously upon discovering corruption or any other type of
unethical behaviour.

ISR R ESPHNETE, BUAERENRE, HiiEs, SEAANEN, #RA
MAYED, MELATFENRETER, —BELIEN, SPESHATHINASBHTESRMA
ft, DIRERIREGESANTI. IS ETEREN, —BEXMBUEEMEUT I rER
17h, ERIERETH, SLFEET.

21 Aim BH

The aim of this policy is to describe Granges’ efforts to prevent bribery and other types of
corruption.

IR IBMBER SN & B S A E TR MBS A =L At SR AL U5 EPTEATS5 73,

2.2 Scope S&HE

This Anti-Corruption Policy applies to all Granges employees and board members in entities
owned by Granges throughout the world, temporary staff (e.g. independent contractors,
consultants etc.), intermediaries, agents or others acting on behalf of Granges in their work
and activities. Additionally, this Anti-Corruption Policy applies to all business and activities
within the Granges Group, and to all relations with suppliers, customers, and other business
partners. All suppliers with an annual spend above 500 kSEK or equivalent amount in local
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currencies are required to commit to Granges’ Supplier Code of Conduct or have an
equivalent standard in place of which anti-corruption is one criterion. For more information
see GP 2.11 Supplier Code of Conduct Policy.
ARBYWEREA TSRS TSR KCENNFBERTMES AR, IGITRT (AR
8. mE%F) . fEE. REBA, URKFRESHSIHFR TN SEM AR, I, &
RISMB RIS FI &S e E N EHOPT B WSS FIERD, LIRSHNR. ZFFEMbILSSIk
FHRURBEIFRR. FIBERWAWE 50 J5inilseBAsi B R AN AER NS TR RIS
HrRY (1T a7) skEEERSEN, ERtREr—RaRBW, STMESER, 15
200 GP2 11 RS HERRY (AT ATEER) .

This Anti-Corruption Policy provides an overview of Granges’ anti-corruption principles and
explains the basic legal and ethical requirements that Granges’ employees and other
individuals who are covered by this policy shall follow to avoid corrupt practices throughout
their business activities for Gréanges. In addition to following applicable laws and regulations,
all employees must comply with internal company policies which, in some cases, are stricter.
In cases where there is a difference between the Anti-Corruption Policy and local
requirements and guidelines, whenever legally possible, the more stringent standard of
conduct shall be applied.

KR BWBERENA TS AR BIMUREN, FhReR 78BS E R TANEMZ A BERLIRAIA
RIETHENERINEREESR, XEENEZRIBEREREAENLLE EIRAREIEAZENLT
{FEREIE BT, BRTETEBRIEREMLSN, B RTELRETAEINEHIBER,
ERLERT, NEBBERENTE, AARBYBERS JBEKRTNENGFEER, TEEN
RYFEERN, NMETRATEITAEN,

In this document you can find group-wide principles and guidelines as well as practical
guid-ance on how to live up to these principles and guidelines and how to think and act.
There is always a need for personal integrity and sound judgement. There may be situations
where no specific principles exist and, in such cases, conduct should be in line with the spirit
of this Anti-Corruption Policy. You may also ask your manager for advice.
eI T DR RN ERIARMAIEE T, B’ T ERTEERANENFERLA
MRS, (HUHEERERIT N ABGHEMRIIHIRT, TRLER N, A FEER T
EEN; MR, RERRARBWEERAEE TS, SR LAEERISIEIERE,

Each individual is responsible for reading, understanding, and following this Anti-
Corruption Policy!

B ARISEREE. ERISEARRBMEER!

2.3 Contacts BXEFI(]
If you need advice, contact any of the below individuals:
NREFEEE, BREUTAL:

Sofia Hedevag, SVP Sustainability, Granges Group
E-mail: sofia.hedevag@granges.com, Phone: + 46 (0) 733 03 79 79

Sofia Hedevdg, HEEASETERIREEAESREIDE
EBFMBFE : sofia.hedevag@granges.com ; EBiF : +46 (0) 73303 79 79
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Suzanne Alcocer, General Counsel & Senior Vice President Human Resources, Granges
Americas
E-mail: suzanne.alcocer@granges.com, Phone: +1 615-778-2008

Suzanne Alcocer, 1ERASEEIEMARAESDMOFANRTESREIDE
FE MBS : suzanne.alcocer@granges.com ; E21E : +1 615-778-2008

Marie-Louise Térnblad, General Counsel, Granges Europe
E-mail: marie-louise.tornblad@granges.com, Phone + 46 (0) 70 14112 00

Marie-Louise Tornblad, #&BRE ERRUINAN TS AR SR S
FBFHF%5 : marie-louise.tornblad@granges.com; EBi% : +46 (0) 70 14112 00

3 Definitions TEX.

While the specifics of anti-corruption law may vary in different parts of the world, most anti-
corruption laws share a common core definition of “corruption”.

EARRBYENRFRBEE RSB E, EXASHRBREX BM EE— N HE/
TIDTEN

For the purpose of Granges’ Anti-Corruption Policy, corruption is defined as any attempt to
directly or indirectly (through middlemen):

ERPEIIREWESRS, BMEEN AEBUUTTEERNTA, Bk (BIHEA)
:

e Give or offer someone an improper benefit based on position, assignment or duty (active
corruption), or

o [EFELER, TIFSERBRMNALTIRMAESFE (EEY) |

¢ Demand, receive or accept an offer to receive an improper benefit based on position,
assignment or duty (passive corruption).

o [EFELER, TFSERSRAIAZER, WEEHEZRESF (HElBK) .

3.1  Examples of corruption [EM =4

Bribing an official to obtain a contract is corruption. Corruption may also include activities
such as illegitimately or unlawfully paying for travel or entertainment expenses for officials or
their family members; agreeing to purchase goods or services from officials or their friends
or family members in return for favours; or donating to a charity or sponsorship linked to an
official in expectation of a benefit from that official.

PR ERMEEE REUTHETBMITA. BMIERREEENE RN EZFEIRESRESM
XNERESBEFESTN, BENERNERRSNRBLBLE MRS, LIRESHS, 5
ERSERBRAVESTEsSEEIMEEMYD, LEIMNZE RASREFAL.

%

3.2 Improper advantage or benefit A~1EZH LA IFb

Whether an advantage or benefit is improper will depend on several factors such as the
nature of the benefit, the position of the recipient, the relationship between the parties and
the specific context in which the benefit is being provided. Any benefit provided in return for
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the misuse of the receiver’s position, task or assignment will generally be considered an
improper benefit. Please note that an advantage can be improper even if no benefit is
provided in return. An improper advantage will usually be a benefit in the form of cash or
objects with economic value but may also include benefits without economic value. Personal
benefits provided in relation to the recipient's position, task or assignment, such as services
carried out for free or with a discount, invitations to otherwise private arrangements or clubs
may also be regarded as improper. Benefits in exchange for or which constitute a breach of
statutory or contractual obligations, such as the receipt or delivery of proprietary
information, will by their nature be considered an improper benefit. Benefits exchanged in
relation to acts and lack of transparency associated with granting of a benefit should be red
flags for a potential improper advantage.

IS TR SIESEURTETRER, AINrbaItER. ZRERVRM. X ZERIX
B, URBHITFARIEKER, O RERAEZEIR . TIFeEREMRMAsrat, —
RRIGMANIEZRIFAL, R, AEREFNEENR, PRI BAIRERAESR. RETS
MmEsEE P LIEs BEEEFNMEN R I FENFL, BErIER NS REFNMERTF
gt, SEZERERN. TIFEREBXRAI P AR, PlanRZEiRss. RN, SEBIES0
B NBIFANTERISRANERES, BRIBEE T AIES A YT T IREUF MBS A EN &
INRMS091T9, AN SRMEAER, NEER EBRIARESFE, HFEMM TR
TSR, LIRS TIFRMIREIZPEA T, MAEERESFENERES.

3.3  Facilitation payments FiiEz%

Facilitation payments are payments made to expedite a service that one is entitled to or to
secure the performance of routine governmental action ordinarily performed by lower-level
officials, such as issuing permits, processing visas and other papers, providing utility service,
loading and unloading cargo, or protecting perishable products or commaodities from
spoilage. Routine governmental action do generally not include decisions where the
government official has legal discretion on how he or she will act on the issue at hand. In
accordance with applicable anti-corruption legislation, Granges has a general policy against
facilitation payments.

BB ZE RIS A INRDIER DU SRR THRL B & RN B RIE TP TEIN E55 TS
AOZRFS, BUANARTGFRIE. SMESSIEAEMI . REATIRSS. EEHERYSRIF 2B~ mak
AmREiRf. PIITERESESNARNE R RN IEFLEEEE XEE B
SNRIRE. RIEERNRBYER, BESEITTIRBZETIE 7 —REER,

3.4 Tradingininfluence £IM 355

Trading in influence is the offer of an improper benefit to, or acceptance to receive an offer
by, someone who has the ability to influence the performance of a position, assignment or
duty. Trading in influence is to be regarded as corruption and a violation of Granges’ Anti-
Corruption Policy.

HNNRZ=IEOBREIFMRE MR, TR TERIIARRREAES G, i
ZEANREHAOAESM . ORI ABRITA, B T IEEEIIIRBMEER.
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3.5 Public and private sector payments prohibited Z£1t[d]
NEFFAEERIBYSZ T

Some anti-corruption laws focus on corrupt payments to governmental or public-sector
entities. However, several national regimes prohibit corrupt payments to any person,
including public officials and executives, employees or agents of private sector companies.
Granges’ Anti-Corruption Policy prohibits corrupt activities of any type, whether those
activities are related to a position, assignment or duty within public or private sector.

—ERBRERE RS AERR LA BRI, A, REERZELEETA
RiTE, BREBNERNEWVAISE. AERWAERSIEA. BEISIISBMBEREELD
HOERIEMER), TeXE R RS AERFAE R P ARAIER, TFeERERAX.

3.6 Liability for corrupt acts of affiliates or
representatives A EIEAFRIIBIMI T HR0RIE

Corruption may also include payments made by subsidiaries, affiliates, agents or others
acting on behalf of the parent company or as part of the parent company.

BYOEAIREEIEFRE). KEAAE. IEASEMAESRANAGATRR BN TEIAR
PRSASSHOFRIR,

3.7 Accurate accounting /ISt

Anti-corruption law requires that Granges has in place effective internal accounting controls
and maintains books and records that accurately reflect the companies’ transactions. All
entities within the group must correctly account for income and expenditures and must
ensure that payments are not recorded falsely in company books. Misreporting or omitting
subsidiaries’ or affiliates’ bribes in the parent company’s consolidated accounts may be a
breach of anti-corruption law (notably the U.S. Foreign Corrupt Practices Act - the FCPA, or
the UK Bribery Act) by the parent company. This does not mean that accurately reporting
bribes will somehow make them legal, but that the misreporting of such payments in an
effort to conceal them is itself a violation.

RIERBYIEZSR, ERSEREEMHINEAIHES, HERFE EHRIMATRZHINKE
ICR, 1ZERE FATE AR ERZERAIISZ H, FHHERABKE L TREBRAINCR.
MRBRBEEHKS FRERSFIR F AT KB AT, lsesR 7 REBMIE (/T
HEZEE (RIBINBMIE) mE (REBZE) ) . RATNEREEMREBIEIT AEEMZ
B LBEBITAEEN, EBATEREWEITAMERAIASHE—MEEI T/,

For you this means: / XZK& :

e Do not pay to secure or expedite governmental actions being performed.

o RENTHHRSINRBTESAOF TR AR,

e Behonest and accurate when reporting or recording business transactions.

o EAMIRETNCREMISRS.
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4  General Guidelines —fgigm

Non-compliance with anti-corruption laws and Grénges’ Anti-Corruption Policy is a serious
breach of Granges’ business principles and may cause great damage to Granges. If you have
reason to believe that employees, agents or other people representing any Granges
company have engaged in, or intend to engage in, corrupt activities this should be reported
immediately. See below under Report improper benefits and gifts—- speak up!

PETRBMEEIEIAEET (REMEER)  MAFBEEREHEHNEERL, DS
RIS EMERENIRE . WREBIEHAE, BPEEHRAT. (IEASNBEREASHHIE D
A5 TRSE5BNES, NAZRIFLIER. BERN IRENESN A —RE

Hg! B,

{/—v

For you this means: / IXERIR:

e Understand Granges' rules on gifts and events/entertainment and have a
legitimate business reason for anything you offer. If applicable, make sure to
follow your local policy.

o RAMEEASETRTFUANERN/RFAIE, FEGRERHIMTOSSHEE ZRIBEIL
B, SWBEIMWNEER (FEH) .

e Don't give or accept bribes or anything that could be considered as a bribe. This
includes cash, job opportunities, favours, travel or unlawful gifts and
entertainment.

o BEVETNEIRISSE ORI AMERAIS=Y), SENE. TR, It
BRibFEA SR AR .

e Never accept anything from a business partner if it might affect or appear to
influence a business decision.

o UIPEZRNSIAHEARI ARSI F =R S5 RFTATEYD.

e Understand what is allowed if working with government officials where rules are
typically very strict.

o EEFETEMENERT, SENERZSN, TRIBLTABEFINTA.

e [fyou are not sure whether a gift is allowed under this Anti-Corruption Policy, talk
to your manager or the local Legal department.

o ZHETHMEARBYMBERRSITEEAMN, BEBERSIES=MESER .

e Ifasupplier or business partner offers you inappropriate gifts or entertainment,
talk to your manager or the local Legal department.

o SHNVBSBEWAHLTIRENESIH YSRGS, EERERIEIESSIESS
=
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5 Relations with Customers, Suppliers and Public
Officials 5&F. HNEMANIRE RAIKER

5.1  General principles S\

Grénges’ employees shall act in an open, ethical and lawful manner towards all potential and
existing customers, suppliers, and public officials.

IBEASHHIR TR LAATT. G ERMSENL I B EIIEIER. HNEMET

=]
B,

In addition to following Granges anti-corruption guidelines in dealings with customers,

suppliers, and public officials, employees must also verify whether applicable customer,
supplier or public body anti-corruption policies require additional precautions to ensure
compliance.

AEER. HUBIAREREEN, BR7NEESIHEEIIREMIERIr, RITALRERIA
2R, MBS AHETWEREX RBMEEREAR B MIEEEI, LIRS,

Granges shall always perform its contractual obligations in accordance with the terms of the
relevant contract unless deviations are approved by appropriate management and properly

documented in company records. Payments in cash or similar, or payments to unconfirmed
recipients or account numbers, shall not be accepted.

ISR IR RIAX SESBTEERENSS. ERE, ARSI HEFER

BNCRPEEICR, ZILERNESSSEMIITHR, ZIERREMARIBERAZMKF TR,

e All sales and marketing activities, coverage of third parties' expenses, payments and
contract performance on behalf of Gréanges shall be open and transparent internally and
vis-a-vis Granges’ counterparties.

o FTERFEHSHIEENEHEN. F=HEAXN. NRFERETIHENERTINED
RIHER, FEIMEBASEIR S A HREES A TSR,

e Any invitation for individuals to participate in events or activities fully or partly paid by
Granges shall be addressed to the appropriate management level within the relevant
legal or public entity. Special caution must be exercised with public officials and in
situations where the recipient is in a position to make a decision or act that could be
beneficial to Grédnges. Granges employees must consult their supervisor if there is any
doubt whether a certain marketing or service conforms to Granges’ or relevant third
party’s anti-corruption policies.

o EEIBEDASIEEASIEIEEID IIER, NSEIBIRRERK AR AT
FRREXEREH . E5QRBEREER, URIKZEEBEMETEERN TSRS
HROIRESTEIRS, DIUSRIER. IREMASIR T RAERREHRS A HEE
RASEMEERE =P HIRBMEER, YRESHHEE,

e All expenses shall be approved under standard company procedures and documented
and recorded in accordance with appropriate accounting standards.

o PEZERHONIRIRASIMVEEFHTEL, FRBESNSTDENEZREFICR,

Anti-Corruption Policy RIBWECR
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Under no circumstances may any Granges employee receive or provide any kind of improper
benefit from or to a supplier or business partner, including but not limited to personal
rebates, kickbacks, or undocumented discounts.

EERUERT, BPESIHRITIIMSNENEEL S BRI HERGED BRI E ST
g, SIEEFRT AR, EHNsISELAIEAIT.

For you this means: / IXEKAR :

e If you believe that an employee, agent or other person representing Granges is
involved in corrupt activities, or intends to engage in corrupt activities, this should
be immediately reported, see Report improper benefits and gifts — speak up!

o MREARD, EEEFRT. REASREEHEMIR A LS SRS 55
Wi, SISZEDFLIESR, EREES R R IR — AP
%L,

e You must follow Granges’ Anti-Corruption Policy as well as customer, supplier or
public body Anti-corruption policies, when applicable.

o BWIRNSIERIAEHT (RBMEER)  URER. HNEsAHTERISRBMEER
(FER) .

e Do not make payments in cash, or payments to unconfirmed recipients or
account numbers.

o RIMFRMESHTNOMR, ZUEREFHARIBGRATKF TR,

e Be transparent with all sales and marketing activities, coverage of third parties'
expenses, payments and contract performance and invitations, especially in
relation to public officials and in situations where the recipient is in a position to
make a decision that affects Granges.

o FIBEHENEHEEN. B=PEEXM. SHMsEET, LIS (Bl
EIRIRE RUARKSZE M I se BRI RS EAORE) W ATHER,

5.2 Travel and entertainment expenses ZEIRZF1IR{FE:

Payment for reasonable expenditures for seminars, travel, meals, lodging, and entertainment
for potential or existing customers may be permissible if those expenditures are directly
related to the promotion or demonstration of Granges’ products or services or the
performance of a contract. The principles above apply correspondingly for Granges’
payment for the participants' expenses. In addition, such payments:

MTEEESMAEEFMIHIR. Eik. BIX EETRGER, IRXLEBSKEPS
HrRYr el RS RO e G REITEIEER, WRLIRE, LI ERNERERT
BUS5EER, I, XL

e Must be directly related to bona fide marketing, business development or contract
performance expenses.

Anti-Corruption Policy RIEWMBER
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Payment of travel, meal, lodging or entertainment expenses for family members or friends of

VREESLATEH. WSARSGRETEREREX,

May not be provided, or appear to be provided, in expectation of or return for any
benefit.

AR R RMEENSRAETE ORI EEHRIVEAE,
Must be reasonable in amount, and appropriate under the circumstances.
TEWREE, FEMFEEXER,

Must be verified through reasonably detailed documentation of actual expenses,
including receipts and explanations of the payments’ purposes and the legitimate
business reasons for them.

DIURIE SR ARISERR S S T2SE, SUEIRAISRERIADRE, LIRS

R SSHRIE,

Must be in line with the receiver’s company policy and provided in an open and
transparent manner.

VIAFFEWEITHIARIBER, FEUATHERRIS TR T,

government or business officials is not permitted.

ZIPNEAERSEWSENFBRFAIMERSE. BIXE, (£EE. BF%.

For you this means: / IXZEE

All your expenditures for seminars, travel, meals, lodging and entertainment shall
be directly related to the promotion, demonstration or explanation of Granges’
products or services or the performance of a contract, must be reasonable in
amount and verified.

ERTMI=. Ehk. R EEIRGITE S LN S ST maiR S5 1Y
. ETEORANERIETEREX, HEIWRGEHETMEL.

Payment of travel, meal, lodging or entertainment expenses for family members
or friends of government or business officials is not permitted.

ZIENBTE R SENREERAR S ENRSE. BIRE, (EEEIETE.

Under no circumstances should you offer or accept gifts of cash or cash
equivalents.

HEETBERT, FIRHEWEIESIES M EN AL,

If you offer or accept a gift it must be of minimal economic value and clearly
appropriate under the circumstances.

CRHSMEAMILIMEERENEFNE, FENBEMRSER,

Anti-Corruption Policy RIBWECR
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53 Gifts 1L

While exchanging gifts with customers, suppliers and business partners is customary, in
some parts of the world, under no circumstances should Granges offer gifts of cash or cash
equivalents. Gifts other than cash may be permitted, however, they:

REESHIIEDIEX, 524, HNEFTIE AR L ERLIRG, BEASEEEOE
U R AR IS NS SN E YD, AT, TRERVFRHIRIIELAINIILY), MixL
LA B LA T 544

Must be of minimal economic value, infrequent in nature and clearly appropriate under
the circumstances.

o  WIREBRENEFNE, FLLNARN, AEESERE NBEEGER.

e Must not be given in a context or a way where there are reasons to suspect that the
recipient will keep such gift or benefit hidden from his or her superiors, e.g. gifts should
be addressed to the recipient’s working address at the relevant legal or public entity.

o  BEMERHNNMIIULABEBRMGWZASITH LRI LErat, HAINSE!
WS AR R AT SRR TARithiLE,

e Must not be provided in return for any benefit.

o  TNMEBEEHUMmEHR.

5.4 Political contributions E5EtE

Political contributions, such as contributions to a political campaign, a political party or
fundraising efforts of public officials in support of their ability to run for office may be viewed
differently under the laws of the countries in which Granges does business. Additionally, such
contributions may have a potential impact on Granges’ corporate image. Such contributions
must therefore be approved in advance by the regional President in the respective business
unit. Requests for approval should be directed to the regional President. If such contributions
are approved, they must be provided in an open and transparent manner in compliance with
all applicable laws and accounting principles.

B SEEVEERMEERIER, SHWNBIAMES A RENNSR, SIEBATIER
&, RS, RRERNISFHSEENMHTREN S, b, XEBETRERIIE
SIS =B, Eit, XEmMENELESWSRTAXSHME, &=
ISR ERSEEMXSH., MR OAMSREHE, YIUZRFIEIERINEEINISITE
W, RFFFIERR S R,

For you this means: / IXZEK{E

e Political contributions must be approved in advance by the regional President.

o  BUBBESMNELEEMX SERIHE,

e Itis never allowed to offer facilitation payments.

o TERMITELE,

Anti-Corruption Policy RIBWECR
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5.5 Facilitation payments FRiEZs

Facilitation payments are payments made to expedite a service that one is entitled or secure
the performance of routine governmental action and do not include discretionary decisions
or acts. In accordance with applicable anti- corruption legislation, Granges has a general
policy against facilitation payments and does not condone facilitation payments merely
because it is customary or profitable in the circumstances.

BB ZR RS A INRIIIER I S5 SR RET A TR SAIRI TS MRIRIR, FEEETEHEH
EWRORESATH. RIEERNRERIERE, EPSIMITNRBZEEE T —REER, ~=EH
WRBIS R LB R N BRI o] EMAS B ZE 2179,

In certain extortion-like situations facilitation payments may be necessary and justifiable in

order to avoid a significant harm to Grénges’ values or legitimate business interests. This will
have to be assessed in the specific circumstances at hand, but will generally not include any

of the following:

FRLREVEHRNER T, A7 BREMEAZIIINENS S EEIFIRISHENRE,
MARMEBETREETVERIESTA, WY, YIRBEABER IR, E—RABET
FIFH—IR:

e Payments of significant amounts; or

o  EEHNIRN;

e Payments made repeatedly to the same officials; or
o REME—ERZIFIR,

e Payments of a type and nature which is treated as illegal by local law enforcement
authorities.

o WEMBHEER AR RSN RATFIG T

Facilitation payments should be distinguished from situations of true extortion, e.g. a direct
threat of an unlawful tortious act vis-a-vis Granges’ property or employees in a situation that
Granges could not foresee and where Granges is not able "to turn its back and walk away
from the situation”. Further, necessary payments to ensure personal health or safety are
generally legitimate as an act of necessity.

NS EBZESHEIEBIFRIBRK SR, Ko EREMSBHSIV-ERTE, 78
S ETOEM, X ESBEH FAEETA. I, AR ARSI EMZTHINE
MIBEIN A ELETA.

Any payments related to facilitation payments or extortion, shall, when possible, be properly
authorized in advance through management in consultation with the regional President in the
respective business unit. It shall always be reported to the regional President and

documented and recorded in accordance with normal company accounting and control
procedures. Granges will also, when required, file a police report.

EXHEHOUSHRBZEBIFRE XA, B, NEEZEERSKRATIMNEXD
HINEEHITESREN., MInZEX SRS, FREBEBNASSIHENE R
FHCR, ©ERY, BPASIHSEESRTRS.
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6 Relations with Agents and Other
Representatives S{{IEAFIEMBAFRAIXEH

Granges does not tolerate corrupt activities undertaken by its agents or representatives.
Agents and other representatives acting on behalf of Granges shall uphold the same
standards of anti-corruption compliance as Granges.

IREAS AR EAIEA SR TR ER. AFREHSETSIINIEAEMENETS
IS ETMERIRI R B S AATE.

Granges entities shall always undertake due care and take appropriate steps to ensure that
Granges’ agents and other representatives comply with Granges’ anti-corruption standards.

The requirement of due care will vary depending on the circumstances, but will always
include the following steps:

TEBASHIIE SR RIIAL S RENS SANE RN, FAREISERRIEAFIEMARE RS
HROS B, RIEEMER, EREEERSBAR, EXREELI TN EE:

e Conducting a documented due diligence screening of potential agents/representatives
before engagement.

o  EANTER, WMEEABA/MERHTHERIREERE,

e Formalizing the engagement by a written contract including a clear description of the
agent's performance of work, provisions prohibiting corrupt activities and appropriate
monitoring mechanisms.

o TITPHEHARE, EXWEXR. SEABSNEENREATIFERIBEIA. FIEBY
AR FNIE SR B

e Ensuring that the payment for the services rendered is reasonable in relation to the
services to be performed. The methods of payment shall be transparent and in
accordance with applicable law and good business standards. Payments in cash and
payments to third parties are generally not permissible. Any payments to accounts in a
country other than the country in which the representative operates must be treated
with utmost caution and appropriate verification must be obtained to ensure that

Granges does not contribute to tax evasion, corruption, fraud or other illegitimate
business practices.

o IHREIIFMREIRSHIONANEIE, HENSFHREIRSIEX, ZNARLIER, /e
EREFENRIFOWSIRE, —RARFUMESFEASZAOTIN, BARFaE=nEE
Mo HEAEFRISEZIMIEBERKAAHHOUFINET, SIOREIZE, BifmR
HITROZE, LABRIEHS I AT, B, BFsEMIEERLAT,

The risk of possible corruption issues is generally higher in countries with less government

and corporate transparency and in cases where an agent serves as Granges’ sole
representative in a particular area.

EBFIENERRERENESR, DNRERE— S Eg BRI SRS —RATER
T, HEBEMEBEIOKEEERS.

The risk may also depend on the services being rendered by the agent (e.g. advisors
interacting with local authorities as well as lobbying and closing of high value sale contracts
may be considered to be especially exposed).

Anti-Corruption Policy RIBWECR
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BN BT BEEUR IR ARTRHAYIRSS (F10, S5 BB EMNIARIREATIEES
FHIRIEBMSEAR) .

For you this means: / IXEKI:

e [f using agents or other intermediaries, make sure they conduct business with the
same high ethical standards as Granges.

o WMRFEMRIZASEMPER, HERIOIIZIRSIHSHRIERIRETR LSS,

7 Relations with Minority Owned Companies,
Joint Ventures and M&A 5/DEEEFHRAIA

= AR AN 1 >

5. BRI RFAEITRAIXE
Prior to any merger or acquisition of another company, Granges companies must perform
thorough due diligence research to rule out any outstanding anti-corruption liabilities.
Similarly, before entering partnerships, Gréanges entities shall always undertake due care and
take appropriate steps to ensure that Granges’ partners uphold, and that the contemplated
partnership will uphold the same standards as Grénges in relation to anti-corruption. The
requirement of due care will vary depending on the circumstances, but will always include:
AR —RRERTHBZE, BRSIHATSYIH TEARRFERR, UHBMIOEMmA
RAOORIBMEE, BEFF, ERERRZAD, BEFSEETE FSLRNIALRENSE SANE RS
e, LIRRIEBISE IR SR B ES R B R SE S RN EEE N E. R
EEXKER, BEMERSERAE, EREELTEE:

e Conducting a documented due diligence screening of potential partners before entering
any partnership.

o ARVAUESMKRZAI, MEESKAHTPERIREERE.

e Formalizing the partnership by a written contract, including provisions prohibiting
corrupt activities and appropriate monitoring mechanisms.

o HTPEERE, EXWESIFXRR., SRENBNEEEIBMIERIFFIE SRR EL
e

Granges entities must exercise special care when entering joint ventures or other

partnerships with local entities mandated by local law. Such partnerships may involve

payments by the local company to persons or entities with close ties to the government.

Granges’ entities contemplating involvement in such partnerships must first guard against

any improper payments or any suspicion of improper benefit which may derive as a result of
the contemplated partnership.

ESSMARENAI S SAET SRS REM KRR, SEASHE R Aty
AIVNER, EAFLEESIERRES, SHATRERRSBITXRETIN N ARSI
I, BIERASETE FSLRH RIS SER AR, RE N B aEIZ KX RSN
R E SRS I E=S 7,
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Gréanges shall, whenever applicable, use its influence in minority-owned affiliates and joint
ventures to prevent or discourage corrupt activities by those entities in accordance with this
Anti-Corruption Policy.

IMER, EIAEETNARIEARBWEER, FBREE HESHRIMEATDMER T HFRIF
W53, BLEskpE LR SLASE B E L.

It is important that any financial information included in Grénges’ books and records is
audited and confirmed as accurate. Prior to relying on or including any affiliate information in
any Grénges report or statement, Granges’ employees shall take all reasonable steps under
the circumstances to confirm that such information is accurate and complete.

BZNE, BPSHNKENCRPIEHAOVSERYRERT, FMAERTIR, 1SS
HrE YIRS S A B RHIES NN B ARRNEAEE 2, EPSEIIR TARERAS
5, RE—IEIRENR, AZSEE0VERMEF IR,

8  Legislation and Ethical Rules ;jEZFNE = /AN

Granges complies with all applicable laws and regulations. International conventions and
agreements of the United Nations, the World Bank, the IMF, the WTO, the Organization of
American States, the OECD and the EU require participating countries to implement
comprehensive national legislation against corruption.

S INETRTEEARNEREZM, KEaE. HFRRT. EREMESER. HREBRFAHR
ENMEREBLR. 2EELHMRBENEFRAYNNENERSESSEEERERRTEZENRE
o=,

Corruption is prohibited in most countries around the world. It is important to be aware that
Swedish, US, Chinese, German, Polish and French and other national anti-corruption
legislation may apply regardless of where the actions have been carried out and regardless
of the legality of corruption in that country. In practice, this means that citizens and
companies may be prosecuted according to national anti-corruption legislation for acts
committed anywhere in the world. Notably, the United States Government enforces
extraterritorial jurisdiction to prosecute corrupt activities anywhere in the world according to
the U.S. Foreign Corrupt Practices Act (the FCPA) and the United Kingdom applies a similar
regime through the UK Bribery Act.

EREAZSHEFRETEBY, FENRE, TeBMITARERT, FETICRMITAE
SMEREEEZE, wil. XE. FE. BE. K=MEEFERNRBMERIIRIEEER.
SIhr b, XBRERARIASESNETMS, REMCT REMER, #oIEREERRE
WrEZRER BEEENE, ZEBUNREEE (RB/NEWIE) (FCPA), WMEBEH(Tithss
RIBRUERISEIEESN SR, REET (RBRE) Lt 7 ER9HE,

Granges also complies with the “Code to Prevent Corruption in Business” (Business Code) by
The Swedish Anti-Corruption Institute (Swedish: Institutet Mot Mutor) and supports
international standards on human rights, labour conditions, the environment and anti-
corruption, including but not limited to the UN Global Compact and its set of ten principles.
IS IMAE TR R BT (IHEUE Institutet Mot Mutor) 89"F5 LEREI EIGEN" (7
AEN) |, FEFFSAN St NEMRBEAEXNER N E, SFERRTREES
BRERLG R B AT,
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9  Risk Assessment X [&1FE(E

Granges strives to identify, assess and reduce risks related to bribes and other types of
corruption within Gréanges business and operations, in the markets where Granges operates.

BRSO T ESHSIEENMmHT, R, THEFIR > SHEEFIEEEE KA XHIX,
v

Risks are managed and controlled by the corporate functions and operating units in
accordance with established guidelines and procedures. Risks are managed as a part of daily

operations with key risks being raised to the regional management team and mitigation
measures being implemented.

MR ABERRERR AR ERILIRIE S HEF TSR, NREEERBIEEA
RER, FKEXPOREIRRR EXIHETEFBN, FREUX BB miEhE,

Risk assessments are also performed as part of Granges’ supplier evaluation process.
Transparency International’s Corruption Perception Index is a starting point for the risk
assessment performed on a country level and this index currently indicates that some of the
countries from which Grénges sources metals are at a higher risk for corruption.

MESITHE AT RSN AT, EPENER SR EEREEXI X AL
M, ZIEHERETR, BESHTEERFERTEESIEYXEG,

10  Roles and Responsibility 053 554F

e The SVP Sustainability is ultimately responsible for issuing and updating this Anti-
Corruption Policy.

o HFEARESHEISHENATARBMBERRIA N K EEH.

e Theregional Presidents are responsible for implementing the measures described in the

policy and for providing relevant training.
o X TERELEANBMBERTFMALIEIE, FHREBRAIEIIL

e Each manager is responsible for making the content of the policy known in their

organization and ensuring that the employees have read and understood the meaning of

the Anti-Corruption Policy and promote a culture where everyone is aware of and
complies with this.

o BRIEMFEBARBMEGRABEAEZENER, HBRRIESPEIHER T RN REWI
ROBNX, FHEDRY —M A AKIBRFHE T ARBERAIS AL,

e Allemployees and all other individuals covered by this policy have a personal
responsibility to comply with applicable laws and regulations and to read, understand
and follow the Anti-Corruption Policy and act in the spirit of the policy.

o  AERIRHBRIMPMEEM N AIEREETFENERZIN, ik, BERFETA
RIBMEER, ERSAEZBERRISHITE,
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For you this means: / IXE3K{E:

11

You have a personal responsibility to comply with laws, regulations and the Anti-
Corruption Policy and act in the spirit of the policy.

BN NBRBETEREIARBMELR, FAEZERANSH TS,

If you are involved in corrupt activities, you may be subject to criminal sanctions as
well as disciplinary action up to and including dismissal.

WRSEBMES), B EZNEHIRMCELY, BEERREE,

Consequences of Non-Compliance ~&#HY

ISES

The potential consequences of non-compliance with applicable anti-corruption laws are
Substantial:

ERBEETIERRBYMER, BRETEREERR:

11.1

For the company - XJF5]

Granges could be subject to costly penalties and government-ordered compliance costs
as a result of corruption allegations.

—EXIENMEE, BURSHTREREZNESHRAVEST, LURBUTIEINRISIAA,

Granges may be prohibited from doing business in certain countries or industries, with
certain governments or from participating in public tenders.

HREIE AT e IR LE R T RIS . RIS RLEBNGE, SEE5
RITBEIT.

Granges may be liable for damage claims by third parties disadvantaged by the corrupt
activity, such as competitors claiming to have lost business.

H=pW (FIEREAEWSHIRFNTF) BRI TASEELT AR
FRIZEIFIR, (EASSHTAERERESRE.

Granges’ reputation and business relationships could be damaged due to negative
publicity.

BEAS R A EF IR R R e F N RESEMER.

Granges could be damaged by the mere decision by relevant authorities to initiate
investigation of suspected corruption.

REEXREN TREXSSHREMAIOEERITEE, MIsEItEASINEMIRE,
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11.2  Fortheindividual XF A

e Individuals involved in corrupt activities may be subject to criminal sanctions, including
fines, imprisonment, and in certain jurisdictions even corporal punishment.

o ZSEBBWENICATRESZENEGH, SETM. hE, ARLSLEEKEERS
EIMATT,

e Individuals involved in corrupt activities may be subject to disciplinary action up to and
including dismissal.

o SEBBWEMIDAFTRSZRILELD, EESWERE.

11.3  For agents and other representatives X3 F{CIEAF]
Hitt{3=

e Individuals involved in corrupt activities may be subject to criminal sanctions.
o  ZS5BEMIENIIN ATRERSZ RIS G,
e Granges willend commercial agreements.

o EEASHPSELLEINK,

12 Training Z1)l|

Gréanges has developed an e-learning training for anti-corruption to improve awareness of
corruption risks. The training is targeted at applicable employees working in sales, purchasing
and senior executives who have external contacts, who shall all complete annual anti-
corruption training. An assessment of anti-bribery and anti-corruption procedures is also
integrated into Granges’ internal audit.

BEASITHA T —ERBRELFIH), LUESYBMNEATAIR, H)INREMEHEE. X
WBEEXTAHEAR, URNSEIMNXTRSE, DR ARIURZFENREYIE]. BASEH
RIPERER TR T XIS F0 S B IMAE AT,

For you this means: / XERIR:

e Ifyou are working in sales, purchasing or are a senior executive who have external
contacts, you must complete annual anti-corruption training.

o NIREREHE. XWAR, HERNFINKTINSE, SWINRRFENRBIIS
il

13  Reporting Improper Benefits and Gifts — Speak
Up! - IR E A ES MmO L) ——RAEH LK

Granges supports a culture that encourages every individual to speak freely. If you observe
or suspect misconduct that is in violation of this Anti-Corruption Policy, we encourage you to
speak up and react quickly. By reporting wrongdoing, you can make Granges an even better

Anti-Corruption Policy RIBWECR
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place to work. Often, if misconduct is detected at an early stage, there is a better chance to
limit the damage not only for the benefit of Granges, but also for our employees and other
stakeholders.

EEIENE T AGAE. IREERNSTREERREBBERIASTH, HIIEmEE
BuHEsk, FRIUERRE T, BIRATH, TLUHEBEEHA— BTN T ERAr. B
B, GRERIEAIANTH, MEUREREEEREE, RMUBmTISHEE, thE
=STHNNR TANEMREEXE,

Managers, white collars in positions of responsibility, personnel in purchasing and sales, and
other individuals who have external contacts, must take reasonable measures to ensure that
Granges’ business partners, including suppliers, do not engage in corrupt activities or other
illegal or unethical activities. Granges employees who suspect that independent business
partners are involved in corrupt activities must report and seek advice in the matter
according to the procedures below.

£18. AIBEXARENEM. ROMEEARUNREMNSEINLTENAR, SICREEIEE
fte, FHFREASHINSEIERE (BEHENE) 25BN ENSEMIEESNEENE
&, 1EAAEETR TSRS SIS SBWEL, YRR TNMEFEHTER, B

BEESL,

13.1 Raising concerns is encouraged %503 |25+

If you want to report irregularities or misconduct that possibly violates applicable law,
Granges’ Anti-Corruption Policy or other Grénges’ policies or if you have concerns about how
we or our suppliers, customers or other business partners conduct business, you can reach
out to:

NREABEIRPIREIERERAAR. WEISHT (RIBWEER) sEMERISEBERATENIT95L
REITA, SEEIRAISENIOMHNR. ERsEMIS SR FINTFRILSEFERED,
ISATLABRR

Your manager or your manager’s manager.

SRSIRS RN _ERETE,

Sofia Hedevag, SVP Sustainability.
E-mail: sofia.hedevag@granges.com, Phone: + 46 (0) 733 03 79 79

Sofia Hedevag, MEEAZIERAIFE A RESREISE
EBHB#E : sofia.hedevag@granges.com ; EBiF : +46 (0) 73303 79 79

Suzanne Alcocer, General Counsel & Senior Vice President Human Resources, Granges
Americas
E-mail: suzanne.alcocer@granges.com, Phone: +1 615-778-2008

Suzanne Alcocer, BEIEEEMNATLEDMIRA DT RSREDH
H FHP%S : suzanne.alcocer@granges.com ; EBiE : +1 615-778-2008

Marie-Louise Toérnblad, General Counsel, Granges Europe
E-mail: marie-louise.tornblad@granges.com, Phone + 46 (0) 70 14112 00

Marie-Louise Tornblad, 1&BAEHIEM AL AR SR E]
FEFHBFE : marie-louise.tornblad@granges.com; B21& : +46 (0) 7014112 00

Anti-Corruption Policy RIBWECR 21


mailto:sofia.hedevag@granges.com
mailto:sofia.hedevag@granges.com
mailto:suzanne.alcocer@granges.com
mailto:suzanne.alcocer@granges.com
mailto:marie-louise.tornblad@granges.com
mailto:marie-louise.tornblad@granges.com

13.2 The Whistleblower function 1z<IhgE

If you want to report a serious violation anonymously, you can use the Granges’
Whistleblower function at:

NREIBEZ IR EISIN T, R LUEREEASERIESRINEE:

e Granges intranet: http://inside.granges.com/en/security/whistleblower/

o REAZHERAM : http://inside.granges.com/en/security/whistleblower/

e Granges website: https://www.granges.com/about-granges/corporate-
governance/whistleblower/

o IREASEFEM : https://www.granges.com/about-granges/corporate-
governance/whistleblower/

Through the Whistleblower function, which is managed by an external party, you can provide
information and be guaranteed full anonymity without fear of retaliation. It is however
encour-aged that you provide your contact details, as this allows for follow-up questions. All
reports will be received and investigated by an external party.

FRBERE=HE1E, Bidizige, SRR HERER, MRTEESR, mABED
BIEIRE., BT, HAISMERMFMIEESL, LUEMREENSH TR, IBIREEH
BE=RHWERIFRE,

More information: / EZ{EE. :

http://inside.granges.com/en/security/whistleblower/

https://www.granges.com/about-granges/corporate-governance/whistleblower/

For you this means: / iXEKIE :

e If you observe or suspect misconduct that is in violation of this Anti-Corruption
Policy, you should report this immediately.

o  MREKMEINFEERARBMBERRIA 21T, NIZEMRE,

e You can talk to your manager, the local Legal department or use the
Whistleblower function at Granges’ intranet or the website.

o EEILIGGRUSIE. SMRSSER AR, BRI LIESEASHROMMEE W EERES
1RINRE.

14  Deviations - 5=

Any deviation or exemption from this Anti-Corruption Policy must be approved or resolved in
advance, in writing, by Granges’ SVP Sustainability.

AR BRI ESER, YRESSEIEAEET A ITaA RSN E S8 BmiE
FBEERE,
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